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Abstract 

 

The case-study analyses the main economic conditions of the EU from points of view of 

emphasizing the employment, human resource management at EU-27 level. The different 

unemployment levels of EU member states stimulated the increasing gap between member 

states in GDP per capita, which was from 44% to 271% of the EU-27 average at the beginning 

of 2011. The unemployment rate of EU-27 increased from 6,7% in 2000 to 8,8% in 2010 based 

on the internal market conditions and influences of the world economic crisis after 2008. The 

human resource management has several problems in EU-27, for example the highly level of 

unemployment, less skilled level of employees, the unemployment rate is very highly in almost 

the entire EU even in case of youth under 25 year between 21,0-22,3% in 2010-2011. 
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Introduction 
 

The case-study analyses the main economic conditions of the EU from points of view of 

emphasizing employment issues, GDP per capita and AIC (Actual Individual Consumption) 

per capita. The world economic crisis presses mostly Mediterranean member states of EU-27, 

for example Italy, Greek, Spain and Portugal, where the unemployment rate was 22,3% in 

Spain, 21% in Greek, 22-23% in Portugal, 8,6% in Italy, but mainly in south part of Italy the 

unemployment rate was 20-21% in the first half of 2012 (EUROSTAT, 2012a).  

 

In EU-27 the unemployment rate has sharply increased from level of 6,1% since the beginning 

of 2008, beginning of the world economic crisis to 8,8% till the end of 2010, after that this 

increased to 9,8% by the end of 2011 (ILO, 2011, EUROSTAT, 2012b; IMF, 2010a). The case 

study analyses the impacts of the world economic crisis on the unemployment rate in EU-27. 

Some experts emphasized that unemployment rate can be decreased in EU by through of 

increasing investment activities of foreign direct investments and supports given by foreign 

corporations and the EU common regional policy (see in detailed Nagy - Káposzta, 2010).  

 

Materials and Methods 
 

The international literature emphasized some economic conditions concerning the 

unemployment difficulties and possible solutions. The ILO (International Labour Organization) 

declared that “Fifty-five% of the total increase in global employment between 2007 and 2010 

occurred in the Developed Economies and European Union region, while the region only 

accounts for 15% of the world’s labour force. Employment contracted by 2,2% in 2009 and by 

a further 0,9% in 2010.  
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Unemployment is projected to decline slightly in 2011, but to a level that is still 15 million 

(over 50%) higher than in 2007. Another manifestation of continued labour market distress is 

the rapid growth of par-time employment” (ILO, 2010a; ILO, 2011, p. X, in Introduction; see 

in detailed Káposzta et. al. 2008 in case of Romania and Bulgaria). This means that the 

unemployment rate sharply increased even in Mediterranean regions of the EU and other part 

of the highly developed world, for example USA and Canada, Japan, Australia. The other 

difficulty on the labour market is extending part-time employment in stead of full time 

employment, which can be resulted in narrowing purchasing power standard (PPS), (IMF, 

2010b).  

 

The solution for economic difficulties are to increase the jobs to decrease unemployment rate 

of EU-27, even decrease the youth unemployment rate, increase level of skill and knowledge 

for managers and employees. The increasing employment rate impacts for increasing the 

purchase power standard, which increases the single market demands.  

 

The study uses the SWOT analysis based on the employment issue to discover reasons for 

increasing unemployment rate emphasizing the youth unemployment conditions in EU-27, after 

the world economic crisis and the possible solutions by stimulating investment activities. The 

EU-27 would like to use more private capital of EU and foreign capital from China, US and 

Middle East Arab countries within Foreign Direct Investment (FDI) scheme.  

 

Results and Discussion 
 

There are two kinds of indicator figures, namely the GDP per capita and Actual Individual 

Consumption (AIC) per capita, which can also determine differences among member states 

from point of view of consumption. The GDP per capita as a general figure concerns the all 

produced products and services averagely per capita, which is not real consumption in fact. But 

the other one, namely AIC is exact data to determine the real consumption per capita and also 

to reflect the real economic conditions of inhabitant based on the purchasing power standard 

(PPS) – (see Table-1).   

 

Since the beginning of 2008 the AIC has moderately decreased in some less developed member 

states of the EU-27 in consequence of the world economic crisis, when the consumption of 

population decreased based on their declining PPS. These member states are for example Baltic 

countries, as Estonia, Lithuania, Latvia and Balkan countries, as Romania, Bulgaria, 

Mediterranean countries, as Spain, Cyprus, which can be mentioned, but additionally to these 

countries Poland had some increasing AIC, but under the average level of EU-27 after the world 

economic crisis, 2008. Almost in highly developed member states of the EU-27 the AIC per 

capita has little increased for three year –period, for example in Germany, France, Finland and 

Austria (see Table-1), because their economies were less influenced by the world economic 

crisis. Their employees are more efficient human resources in these countries and in 

consequence of these economic conditions they as consumers have also higher level of PPS 

than the other member states of the EU. Luxembourg has highest level of AIC per capita 

resulted by visiting workers of Luxembourg in neighbouring EU member states, who can send 

considerable part of their salary to their home member state.  Almost member states can be 

influenced by the economic crisis, but these measures are very different as it can be experienced 

for example in data of AIC per capita in EU-27 (see Table-1).  

 

The unemployment rate can show how the economic activities can fluctuate in EU-27, which 

can consequently lead to decrease output of firms and decreasing consumption trend of 
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consumers based on decreasing the AIC per capita. Naturally the decreasing output of firms can 

decrease the export volume and by through decreasing export they can decrease the positive 

balance of EU-27 current account.  

 

According to the Table-2 the data base show the first best six member states in field of less 

unemployment rate than the other member sates by the end of November in 2011. These 

member states, as Austria, where the unemployment rate was 4,0%, in Netherlands 4,9%, in 

Luxemburg 4,9%, in Germany 5,5%, in Malta 6,4% and in Czech Republic 6,7%. The except 

was Luxemburg, where the unemployment rate increased by 0,2% between November, 2010 

and November, 2011. The unemployment rate of Luxemburg is very sensitivity from the 

economic fluctuation of neighbouring economies, because many of national employees of 

Luxemburg go abroad for obtaining jobs. These employees frequently send considerable part 

of their salary to their homeland, which contribute to the annual GDP of Luxemburg. In 

Luxemburg the economic and geographic conditions are not so favourably, which stimulate the 

intensive flow of national employees abroad to obtain jobs.  

 

These six member states have very strong economic cooperation among themselves and their 

economies are neighbours except Malta. These member states have intensive economic growth 

with well managed economic conditions at levels of national economics and firms 

accompanying with export oriented economic strategy to make a positive balance of foreign 

trade and currant account balance, also stronger Euro exchange rate.  

 

Germany can keep the moderate fast economic growth and consequently decreasing level of 

unemployment. Also the innovation developing process is more ambition and attractive here 

than other EU member states. Also the German economy has considerable positive influences 

on the other four neighbouring economies including Czech Republic. Czech Republic is only 

one of five member states, which is in the Central East European, and also the new EU member 

state. Manly these neighbouring member states have a strong work separation and mostly their 

intensive economic depend on the national conditions of Germany.   

 

The worst conditions of other five member states in field of unemployment issue, namely Greek, 

where the unemployment was about estimated 22-23%, in Spain 22,9%, in Ireland 14,6%, in 

Slovakia 13,5% and in Portugal 13,2%. In general the Mediterranean member states have the 

worst positions in field of unemployment rate in all EU-27. Unfortunately sometimes in South 

Italy the unemployment was one of the highest one in this region, and these member states, as 

it was equally with one of Spain. Also Italy has problem that density in Sicilian is at the middle 

average level of density in EU-27, which can be declared as quite high with very high 

unemployment level. Naturally the density became as middle average level of one, because of 

intensive migration from here to other parts of EU. Almost these four member states, except 

Slovakia, are according to the periphery regions of the EU-27.  

 

The human resource management has several problems in EU-27, for example the high level 

of unemployment, less skilled level of employees, the unemployment rate is very high. In 

almost the entire youth unemployment under 25 year was between 21,0 in 2010 and 22,3% in 

2011. The unemployment rate of females was usually at higher level than in the case of males. 

Youth male were between 9,5-9,7% and females were higher between 9,7-10,0% in 2010-2011.  

 

In member states of the Mediterranean region the unemployment rate was higher than in general 

in other parts of the EU-27 (see Table-2, Table-3). In case of Greek the unemployment rate in 

youth under 25 year was 58,4% almost 60%; this was 55,7% in Spain, 38,2% in Portugal, 37,8% 
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in Italy, also the average level of EU-27 was 23,5% by the end of February, 2013 (EUROSTAT, 

2013). The investment activities of trans-national corporations and large companies were very 

less than it was needed, because considerable lack of infrastructure network, skilled workers, 

large distance resulting higher cost for transports, low level of density of population, which 

consequences on less local markets; and also the potentional producing regions are very far 

from the world market centres (see in detailed Nagy - Káposzta, 2010).  

 

 

Table 1. Actual Individual Consumption (AIC) in PPS, in several EU member states 

(EU-27) 

Member States AIC per capita 

2008 2009 2010 

EU-27 100% 

Luxembourg 151 153 150 

Austria 113 115 116 

Germany 113 116 117 

Finland 110 110 111 

France 111 113 113 

Spain 99 95 95 

Cyprus 108 101 103 

Estonia 64 58 57 

Poland 61 64 66 

Lithuania 70 63 61 

Latvia 59 50 50 

Romania 49 46 45 

Bulgaria 45 43 42 

Source: EUROSTAT, 2011 December, Brussels 
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Table (2). Seasonally adjusted unemployment rates (%) Totals 

 Nov 

2010  

May 

2011  

Jun 

2011  

Jul 

2011  

Aug 

2011  

Sep 

2011  

Oct 

2011  

Nov 

2011  

EA-17  10.0  10.0  10.0  10.1  10.1  10.2  10.3  10.3  

EU-27  9.6  9.5  9.5  9.6  9.7  9.8  9.8  9.8  

BE  7.9  7.1  7.2  7.3  7.4  7.4  7.3  7.2  

BG  11.5  11.2  11.2  11.1  11.0  10.9  10.8  10.9  

CZ  6.9  6.9  6.8  6.7  6.6  6.5  6.6  6.7  

DK  7.7  7.5  7.5  7.4  7.5  7.6  7.7  7.8  

DE  6.7  6.0  5.9  5.9  5.8  5.7  5.6  5.5  

EE  14.6  12.7  12.7  11.3  11.3  11.3  :  :  

IE  14.3  14.2  14.4  14.7  14.7  14.6  14.6  14.6  

EL  14.0  16.9  17.3  17.9  18.4  18.8  :  :  

ES  20.4  21.0  21.4  21.8  22.1  22.5  22.7  22.9  

FR  9.7  9.6  9.7  9.7  9.6  9.6  9.7  9.8  

IT  8.1  8.2  8.0  8.0  7.9  8.3  8.5  8.6  

CY  6.0  7.3  7.4  7.7  8.0  8.4  8.8  9.1  

LV  17.0  16.1  16.1  14.8  14.8  14.8  :  :  

LT  17.3  15.6  15.6  15.3  15.3  15.3  :  :  

LU  4.7  4.8  4.8  4.9  4.9  5.0  4.8  4.9  

HU  11.0  10.9  11.0  10.9  10.9  10.8  10.8  10.7  

MT  6.8  6.6  6.5  6.4  6.3  6.3  6.4  6.4  

NL  4.4  4.2  4.1  4.3  4.4  4.5  4.8  4.9  

AT  4.2  4.2  3.9  3.7  3.7  3.9  4.1  4.0  

PL  9.6  9.6  9.6  9.7  9.7  9.8  9.9  10.0  

PT  12.3e  12.6  12.5  12.6  12.6  12.8  13.0  13.2  

RO  7.4  7.3  7.3  7.5  7.5  7.7  7.3  7.3  

SI  7.7  7.9  8.0  8.1  8.0  8.2  8.2  8.2  

SK  14.0  13.3  13.3  13.3  13.4  13.4  13.5  13.5  

FI  8.1  7.8  7.8  7.7  7.7  7.6  7.5  7.4  

SE  7.8  7.7  7.4  7.4  7.4  7.3  7.5  7.4  

UK  7.7  7.9  8.0  8.1  8.3  8.3  :  :  

Source: EUROSTAT, 5/2012 – 6th January 2012, Brussels 
Note: The euro area (EA-17) consists of Belgium, Germany, Estonia, Ireland, Greece, Spain, France, 

Italy, Cyprus, Luxembourg, Malta, the Netherlands, Austria, Portugal, Slovenia, Slovakia and Finland. 

The EU-27 includes Belgium (BE), Bulgaria (BG), the Czech Republic (CZ), Denmark (DK), Germany 

(DE), Estonia (EE), Ireland (IE), Greece (EL), Spain (ES), France (FR), Italy (IT), Cyprus (CY), Latvia 

(LV), Lithuania (LT), Luxembourg (LU), Hungary (HU), Malta (MT), the Netherlands (NL), Austria 

(AT), Poland (PL), Portugal (PT), Romania (RO), Slovenia (SI), Slovakia (SK), Finland (FI), Sweden 

(SE) and the United Kingdom (UK).  

Eurostat defines unemployed persons as persons aged 15 to 74 who:  

- are without work;  

- are available to start work within the next two weeks;  

- and have actively sought employment at some time during the previous four weeks.  

The unemployment rate is the number of people unemployed as a percentage of the labour force. The 

labour force is the total number of people employed plus unemployed.  

Monthly unemployment and employment series are calculated first at the level of four categories for 

each Member State (males and females 15-24 years, males and females 25-74 years). These series are 

then seasonally adjusted and all the national and European aggregates are calculated.  
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Table 2 (3). Seasonally adjusted youth unemployment rates (%) 

 Youth (under 25's)  Males  Females  

Nov-

2010  

Sep-

201

1  

Oct-

201

1  

Nov

-

201

1  

Nov-

2010 

Sep-

201

1 

Oct-

201

1  

Nov

-

201

1 

Nov-

2010  

Sep-

201

1  

Oct-

201

1  

Nov

-

201

1 

EA1

7  

20.6  21.1  21.4  21.7  9.8  9.9  10.1  10.0 10.3  10.6  10.6  10.7 

EU2

7  

21.0  21.8  22.0  22.3  9.5  9.6  9.7  9.7 9.7  9.9  9.9  10.0 

BE  21.4  21.0  21.1  21.1  7.8  7.3  7.3  7.2 8.1  7.4  7.3  7.3 

BG  25.8  24.7  24.8  25.6  12.3  11.9  11.8  11.9 10.6  9.7  9.8  9.9 

CZ  17.1  18.1  18.6  19.0  6.0  5.7  5.8  5.9 8.2  7.6  7.7  7.7 

DK  14.0  15.0  14.9  14.9  7.9  7.5  7.6  7.7 7.5  7.8  7.9  7.9 

DE  9.1  8.5  8.3  8.1  7.0  5.8  5.7  5.5 6.3  5.7  5.6  5.5 

EE  25.7  21.8  :  :  15.7  11.4  :  : 13.3  11.1  :  : 

IE  29.1  29.2  29.2  29.3  17.5  17.3  17.3  17.2 10.3  11.1  11.2  11.4 

EL  36.3  46.6  :  :  11.4  16.3  :  : 17.7  22.3  :  : 

ES  43.0  48.3  49.0  49.6  20.1  22.1  22.5  22.8 20.8  22.9  23.0  23.0 

FR  23.0  22.8  23.3  23.8  9.0  9.1  9.2  9.3 10.3  10.2  10.3  10.3 

IT  28.4  29.2  29.2  30.1  7.2  7.4  7.9  7.6 9.4  9.6  9.3  9.9 

CY  15.3  23.1  :  :  5.7  8.4  8.8  9.2 6.4  8.5  8.8  9.1 

LV  30.8  29.9  :  :  18.7  16.8  :  : 15.2  12.7  :  : 

LT  33.9  31.1  :  :  20.0  17.5  :  : 14.7  13.1  :  : 

LU  14.9  15.3  14.4  14.7  3.6  3.7  3.7  3.7 6.1  6.5  6.3  6.4 

HU  25.4  26.1  26.1  25.9  11.3  10.9  10.9  10.7 10.7  10.7  10.7  10.7 

MT  13.5  13.9  14.1  14.3  6.8  6.0  6.0  6.1 6.8  7.0  7.0  7.1 

NL  8.4  8.0  8.2  8.6  4.3  4.5  4.7  4.9 4.5  4.6  4.8  5.0 

AT  8.1  7.5  8.7  8.3  4.2  3.8  4.0  3.8 4.3  4.0  4.1  4.2 

PL  23.8  26.4  27.2  27.8  9.2  8.9  9.0  9.1 10.0  10.9  11.0  11.0 

PT  27.2

e  

30.1  30.4  30.7  12.1

e  

12.5  12.6  12.9 12.6

e  

13.1  13.3  13.5 

RO  23.3  23.4  :  :  8.0  8.2  8.1  7.7 6.5  7.0  6.4  6.7 

SI  14.5  15.2  :  :  7.9  8.2  8.3  8.4 7.4  8.1  8.0  8.0 

SK  33.3  33.9  34.5  35.1  14.0  13.4  13.5  13.6 14.1  13.4  13.4  13.3 

FI  20.8  19.9  19.7  19.6  8.6  8.3  8.2  8.1 7.5  6.9  6.8  6.7 

SE  22.6  22.2  22.3  23.2  7.9  7.3  7.6  7.5 7.7  7.2  7.3  7.4 

UK  20.2  22.0  :  :  8.4  9.0  :  : 7.0  7.5  :  : 

Source: EUROSTAT, 5/2012 – 6th January 2012, Brussels 

 

The world market demands have been less and narrow since 2008, when the world economic 

crisis started, which stimulated the continuous increasing trends of the youth unemployment 

rate in the EU-27 (see Table-3). In highly developed economies including EU-27, the youth 

unemployment trend has increased since 2000 from 13,5% to 18,2% in 2010, because labour 

force market demands decreased and in general the youth human resources were less skilled 

and educated for jobs offered by companies. (ILO, 2010a; ILO, 2010b). The economic growth 

is estimated only at the end of 2013 or at the beginning of 2014, when probably the youth 

unemployment rate can decrease. 
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There are strong correlations among the unemployment rates, GDP per capita and AIC per 

capita, foreign trade, balance of EU-27 current account with employment conditions, which can 

be described based on the SWOT analysis, which are as follows: 

 

The employment based on SWOT analysis in EU-27 

 

Strengths: 

- Mostly before the world economic crisis the increasing trend of employment strengthens 

the purchase power standard of consumers based on the extending investments and 

creating jobs. 

- The export oriented economic policy helps to extend market positions of EU-27 on the 

world market, to which foreign economic cooperation of Hungary with South Korea and 

India can contribute, as successful examples (see in detailed in Neszmélyi, 2001; 

Neszmélyi, et al, 2007).  

- The human resource national policy stimulates transnational corporations and large 

companies to use educational activity for improving and increasing efficiency and skill 

level of employees. 

- Decrease the poverty at social level. 

 

Weaknesses: 

- The wholly employment decreases the efficiency of human resources. 

- Under educated and skilled workers in employment are unfavourable for EU-27 to obtain 

competitiveness on the market.  

- The highly level employment conditions make affects on increasing the inflation rate and 

decreasing PPS per capita.  

 

Opportunities: 

- Influences of the trans-national corporations (TNCs) on increasing and fixing favourable 

employment conditions.  

- TNCs have positive influences on the creating diversification of the economic structure and 

labour force in EU member states to become more flexible demands of the world economy 

and the world market. Also the TNCs realise the FDI (foreign direct investment) to increase 

the employment level in EU member states. The FDI can strengthen the employment 

conditions by setting up the vertically integrated product channel to use high-tech and 

ensuring products to supply single market in EU (see in detailed in Zbida Adel et. Al., 

2011; Zsarnóczai, 2003 in case of Denmark; Zsarnóczai, J. S., 1996 in case of Germany). 

 

Threats: 

- Negative influence of the world economy, sharply energy increase  on activities of firm in 

field of human resource management less market demands for labour forces. 

- From point of view of input: cheaper foreign labour force can also press the EU-27 

domestic labour force market out of the labour market and employment possibilities. The 

cheaper foreign labour force can inflow from out of the EU, but also the free labour force 

flow among EU member states can result restructure of employees in each member state.   

- The foreign direct investment (FDI) can be favourable for the domestic economic growth 

in EU-27, but sometimes this FDI can focus on the increasing foreign human resources 

instead of domestic-national workers-employees (WEF = World Economic Forum, 2010).  

- The global warming resulted by the gas emission of human activities extends dessert areas 

with considerable low level of density in EU-27, mostly in Mediterranean member states. 

This strengthens and results in unfavourable separation of human resources. Also this 
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global warming resulted in increasing illness and considerable damages for human 

resources form point of view of health care. 

 

Also the decreasing trends of population in whole EU will lead to restructure the employment 

conditions, because the foreign workers will increase and can be dominate on labour force 

market of EU either in their number or their skilled level even for the near future.  

 

Conclusions 
 

The high level of unemployment rate can contribute to increasing the labour efficiency at the 

trans-national corporation (TNC) level, but this can not solve the economic and social 

difficulties concerning the narrowing market positions for companies and decreasing life 

standard for wider social groups and the extending poverty at social level (Laskai - Zéman, 

2013). 

 

There is a considerable world-wide side competition among new emerging economies and 

former developed economies to obtain more share of the world market. Also the competition 

became stronger among economies and firms, transnational corporations and small and medium 

scale enterprises in field of developing and obtaining innovation and R&D 

(Research&Development) process. The cheaper labour force can not ensure long-term 

competition on the world market. 

 

Increasing population of the world economy can grow the qualified labour force demands based 

on the innovation development and unemployment rate on the world market, finally the 

poorness. Also this increasing population results the increasing energy consumption and price 

level of energy, therefore the consumption structure changes at house hold or family units from 

dominant food consumption to dominant energy consumption, also less highly value added and 

developed product-consumption. In this case the narrow world market provides less market 

positions for the EU-exporters resulting in decreasing employment, first youth employment in 

EU-27. The higher level of youth unemployment rate resulted in less number of weddings and 

borning of children in EU-27, which leads to more pension difficulty in the future. Also in spite 

that the high level of unemployment can decrease the inflation growing trends, the less level of 

employment decreases PPS per capita finally selling products on the market.   

 

In consequence of the increasing population in the world economy, the consumption increases 

at level of national economics, firms and house holds or family units, which can leads to 

increasing state debt based on the emerging spiral later on with decreasing consumption of 

population. Also the increasing state debt results heavy personal and firm-profit tax burdens on 

tax payers, as named consumers, therefore the production and consumption decrease and the 

producers should decrease the export of the EU-27.  

 

The regional development can be implemented by through of decreasing gap among developed 

levels of different regions based on the increasing employment level. The governments should 

also help the small and medium enterprises (SMEs) to create better and more favourable work 

separation among the SMEs and corporations owning and using high-tech and research-

development (R&D) based on education and financial supports. 

The sustainable employment and economic conditions of EU-27 need for increasing investment 

activities to meet market demand, to increase highly value added products and to increase the 

AIC of population and strengthening the PPS of population of the EU-27based on the extending 

employment rate. The best way is to increase the highly value added products within vertically 
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integrated product channel (see in detailed in Zsarnóczai, J. S., 2000 in case of Finland; 

Zsarnóczai, J. S., 2003 in case of Denmark). The successful moderately economic growth by 

increasing the employment can decrease the poverty at social level.   
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